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Answer either in English or in Assamese

1. Answer the following as directed : 1x8=8

T framared ot Ses fas

(@) Which system is designed to manage
employee data, payroll and benefits
efficiently?

oo e (FTol TEE IR vy,
-G S FRYPIYR TFod ARvE $Rte
A 9 (2R ?

(i) Customer Relationship Manage-
ment

21ZR o AT
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(2)

(i) Human  Resource Information
' System

5} TR 7 © IE

PN, (i) Enterprise Resource Planning

AfEBIE ST=om “if{Faen

(iv) Manufacturing Resource Planning
TR A9 ARH

( Choose the correct answer )

(o T MR Sfereq )

(b) Applicant Tracking System is an

example of HRM software used for .

( Fill in the blank )

SCIPRI SR IECOT (R I AE

JETS A TN SRS B0 9

Tz | ( 4 3% °@ 41 )

Technology makes it harder for
?5? companies to monitor employee

¥ / performance.
'l

( Write True or False )
Afe @RS TR FETe R
S wfFF T I Com |
(o= & =% o )
(d) Data analytics in HRM can be used to
predict employee turnover.
( Write True or False )
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TR C (3)

Y&y e ofRvEEre oy fRemd I<ER IR

e // BreferSRA SRASIA F99 “AfR |

(W% S5 foran )

“(e) ‘Upskilling’ refers to focusing only on
basic skills. ( Write True or False )

ke’ wY 29 @9 (TP TFOR 84R©
SFG 4 F4I (a1 SRe% s )

() What is the primary purpose of a
Human Resource Information System?

T o L IAER I3 S 2

() To manage financial stock directly

8 oo erereicd “ARoreE #{<0E

(i) To manage company sales target

@R R a1 oifRerem (e

(iii) To store, manage and analyze
employee

F6IR B2 e, “ifverE e RKerEd
it
(iv) All of the above

@9 HIBIRCF201
( Choose the correct answer )

( == Teor MR Sferea )
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(9)

(h)

26A/474

)

How can organizations leverage
technology to improve the employee
experience? )
MPPTR  FPRR wfdwel Tme  FRIA
@R gYfE TR A9 4IE 2
(i) Providing self-service options for
HR related tasks
TR -5 IR IR SE-CRR
s awe R

(ii) Facilitating remote work and
flexible work arrangements
794 o[ I T A WA FEE GER
AR e IR

(i) Enhancing communication and
collaboration tools

QA W TAAOR AR g
%
(iv) All of the above
oFF HGIRCFROT
( Choose the correct answer )

(% Teeh AR ferear )

facilitates the employees and
managers to access crucial data from
anywhere in the world at any time.

( Fill in the blank )
@A FHR oF AR § @
TS R R e $127 Rl geeeyd e #s
SR {41 o w7 |

( <A 37% o[ Fq1 )

( Continued )

(S)

2. Answer any six of the following questions in

brief :

wors S Py R e = oY Ted o

(@)

(b)

()

(d)

(g)

()

()

()

26A/474

What is Artificial Intelligence?

?Fm i[%iﬂ\?.l &2

What is Human Resource Information
System?

IR S0 ©) 9% [ 2

Write on ‘cloud computing’.

Fiow EeShe’d faca &7 |

What is e-HRM?

3-3p. 9E. 99, 2

Write on ‘Internet of Things’.

IR o fAes’y Ra o 1
What are ‘HR Metrics™?

‘935, 9R. @G’ 62
Write on Enterprise Resource Planning.

AP S ARTER [{RIE foran

What is machine learning?

cHfo =i & 2

Write about remote working.

79 <41 I 9 e forwn

Distinguish between Traditional HR and

Cloud-based HR system.

AGEIRISTS WA TN R WIF SRASNeS
TG I TR TS 1ol fore |
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3. Answer any four of the following questions :

5x4=20

woTs Sfifie orerRd i G St e for -

(a) Explain the role of technology in Human
Resource Management,

T 401

(b)) How does Al play a role in Human
Resource Management? Explain.

T IRETSR T ST AR o
ST 212 6 2 [ T |

(c) Explain the role of ‘cloud computing’ in
improving Human Resource Manage-
ment.

FCT FAe T T T Ao T

T IS R4 791 $FR ey q¢fe 747 |
(d) Explain the steps involved in the
process of HR transformation.
R I TR efe ws w e
401

fe) Write a note on digital transformation in
HRM decision—making.

T ™ ~RoeeR g TS R
QWW\GWQ%TMWI
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( Continued )

(7)

() What are the needs for implementing
Human Resource Information System in
an organization? Explain.

BT RIS T TR B IRF IS I
3 B [ drsamel |eE ? TR 47 |

(g) Explain the various HR Metrics that are
used in the organizations.

MPRRS J9Ed @R [fea 9%, W[
IR I 41 |

(h) How does cloud-based HR software hf:lp
people who work from home? Explain.

Taffes I3, SE. TEHRIENI 99 [ FH

T4 AFREART (TGS 5728 I 7 0 411
;\OOMTE;) two of the following questions :
{Answer any Ko TV
ace-NO Srafo PR R G PR Tes B
s : dvantages and
AN "6\2/ @ Discuss the advantag
s disadvantages of e-HRM. 5+5=10

3435 .93 R T SRR S
740 |

Explain the advantages of application Qf
& Internet of Things’ for Human Resource
Management. Elaborate the benefits of

‘Machine Learning’ in Human Resource »
Management. 5+5=
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(8)

TG R ARSERS 2GR ww e’
HEIR JRAPER I T AR ey
AReEEe ‘@ wie’s Rz e
Teay 90

(c) Explain the benefits and limitations of
Enterprise Resource Planning. 5+5=10

SO STt ARBEAR TR o Marrmermyz
e 1 :

(d) Discuss the benefits and challenges
that come with implementing Human
Resource Information System in an
organization. 5+5=10

T SRS TFT TR 02 TF SR T
I @R &= ASTRITTZ AT 7 |
(e) Discuss the challenges of remote

working for HR professionals. How can
they be addressed? 5+5=10

A M CTRIRP A@ G o[y
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