
COVERNMENT OF ASSAM

OFFICE OF' THE DIRECTOR OF HIGHER EDUCATION'ASSAM

KAHILIPARA *++** GUWAHATI- I9,

No.pc/HE/Misc/106/20l9l21 Datcd Kahilipara rhe l " october /2019'

From: Smti. G Phukan. ACS

Direclor of Higher Education' Assam

KahiliPar6, Guwaiati- I9'

To. l. The Regisnar'
Cauhali Uni!er5iD Cuwahalr/ Drbrugarh universirJ' Dibrugarh/ Bndoland Universitt'

Kok-rajhar/ Cotton Unrvt"i'y' C"'*'"f;TJ f""t Bhaslor virta Santktit & Ancient Studies

universi$. Nalbari Bh"d:-;i";;i Balati rvaatauoer tniversiN' NaralanPur/ Kabi

Guru Rabindm Nath TaSore Universiry' Hojai'
vi. The PrinciPal (all),

Covt. and Provincielised Coll€ges ofAssam'

sub: Regarding constitution oflntemal Committee as per proYision ofsexual Harassment of Women at

wl".f.t op'tp'"'"nuo" Prohibition and RedrEssal)Act'20 I 3'

Ref. Covt. letter No AH E'439/201 8/ t 8' dtd l2109/2019'

Sir' 
In inviting a reference to the Govt' letter on th€ subject circd above' I would like lo request you to

conshtute Inlemal commitle€ in you, in,titution as per provision of the Sexual Harassment of women al

Workplace(Prevention, Prohibition and redressal) Act'2013'

You are also requested to ott" n*"""ty 
""tion 

us well as implementation ofthe recommendation at

point No.3 of the- letter D.O'No wW- 12016/2/201g-WW(II) enclosed herewith'

Yours tut

Director of I l^t.3
19.

a
on

the Ie octob€r /2019

Director of Higher Educstion, Assam

KahiliPara, Guwahati-!9

(Bgllllplra' Gu
Dated Kahilipara

Memo No.PC,'HEA'tisc l l 06120 19 /2 1' A

this Directomte

tool.'oi;" 
Joint secretary to the Govt ofAssam' Higher Education Department' DisPUr' Guwahati-6

2 Smti Chinmoyee Tur'ftau', o"o'tioi'""t"' ri 
""'rutiJ "i 

l"ait Officer and for Intemal Committee of
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Aadarniya Sa rbananda Sonowal ji,

I would llke to draw your kino attention to the importance o{ maximizing the

rarli.rpaiioir ci yl3l'l1en in cui ocuntfy''9 oocncrlc 6ctiJity in a ccncucive v/3i'l'i

enu,ronment However possibLities and fear of sexual harassment of women at

vlorkplace rematns a concern till date

2. The Sexual Hafassmeni of Women at Workplace (Prevention' Prohibitioo &

Reorelsal) e", zols iThe S]-i Actl had been brouQnt in force six years ago to

pr*ii" 
"ga ";o 

aom rtsttatrve n'ecnanisr lo deal wiih ihis menace' Under this Act'

i,or"n *i"t"r empLcvecl or ncl, !!nc slfer sexual harassment at workplace are

ufi"ou"r"o- ai wc:KQi;ces, rnc'rd ng a dweling place or a hou.se. arr d the places

i,.iiJ-o1; un empoyee arising out-of or during the course of het employment

iin"'Gins tt;n.0";urrcn providei by the employer for undertaking sljch ;olrnevi' are

Jovereo." furtfer, al ,,\,orkp aces with ten or more employees a'e necessar:y

,"qrl,"o to nuu" lntetna Committees and all distrjcts are required tc nave Loca

:Jrrni,t"aa as prescrlbed in the Act All d stricts are also necessarily mandated to

". 
j,o"iJ"J utn notlied Dlsl.iat Offrcers who shall fudher designate nodal officers al

su0-dlslrct leves tc receive complants under this Act Widespread traning'

awareness and envircnmenl buidlng inillalVes are to be carried out Discharge of

pi"i.iiouJ duties by employers 1n rilation tc providing of safe working, environment

io, *orn"n at their workpaces) and fcr action/ outcome related disclosures

ip"rt"ri"g to tir,i" e"q by companies and employers, are to be.ensured And' most

i[p",ir"tiy tlme bound support, lnqu ry and redressal for aggrieved women are to

Do asce.ta,neo

3. Unfodunalely very otten lI has Deen observed that the implementaiion of

the Si Ac1 s lacklng in rniny of the afore-mentloned critcally important aspects' I

*orfo fif" io reques'i you io kindly ensure ts strong and effect ve impementation

wth specia focus on Irle fol owing lssues'

I Constrtutron of lnternal Committees or lCs at all workplaces by

empioyer" through wriflen oroers as per.S^ection 1 
of l!:1ct -li. Constiiut on of local Commrttees or LCs in all districls to rec-orve

1 cornpla nts lrom organzations having less than 10 workers or if the

compla nt is againsi employer himsell as prescribed u/s 6 & 7 of the

Act.

D.O. No" vVW-12016/2/201g-WW (ll) 17th June,2o19
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iii Notificat on of District officers uis 5 and designation of nodal officers

u/s 6(2) n every block, taluka and tehsil in rural or tribal area and ward

or municipality in the urban area allacross your State

iv Regulalmon,tonng of the progress of action on the grievances under

this Acl
v Ensurng drsplay at consPicuous points rn all workPlaces.of the penal

aon""q,i"na"a ;f"sexua| harassment of women aI workplace and the

details of LCs and related los/
vi. Ensuring exlensive lra nlng, sensitization ahd awareness..exeTcises for

al stak;holders on r."guiu, and ongolng basis' including induction

tratn ng for al new entrants to worldorce.
vii. Any other steps or approaches which you may consider required and

suitab e for achieving these goals.

I shal be grateful for'your intervention and support towards effective

,.olementatron of ihe Sexual ilarassment of Women at Workplac€ (Prevention'

i,,5i,t'ii,".-'i n"o,"truri e"l 2013 which I am sure will go a very long wav in

piouio-l"g ";f" "no 
tu"rr" workplaces to women and in promoting women

empowerment n our country

wrth reoaras' 
Yours sincerely

(Smriti Z ni )

Shri Sarbananda Sonowal,
Hon'ble Chief lYlinister of Assam,
CM Block, Janata Bhawan,
Dispur-781006


