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Answer either in En_glish or in Assamese.

1. Answer as directed : (any ten) 1x10=10
ol SR Ses ol & (Ricsear w2ol)

(aq) Human Resource Management is very
useful in creating work culture in an

organisation.
(State whether True.or False)

G5t FReigea e Ao ol ofete A A=A
SAfABE SIS waeial | (%% (7 ST f730)
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(b) The process of human resource

planning should begin at the top level. .

_ (State whether True or False)
(RISl S | (&7 7 G185 [F3))

(¢) Human beings are the key and most
important investment and assets in
modern organisation.

(State whether True or False}

YA AREITS TN TN Z5 6120
ARG R S 7 |
- (&F @ 85 [F3))

(d) The common belief now-a-days is that
managers are born, not made. :
(State whether True or False)
AR SIers @200l P (@ bl gewT
o 23, € 2o Fa @
L (%E T GeE f%?/]')

(e) All the employees require constant
to cope with the need of the

j_c_)b.—m_ . (Fill in the blank)
SvE S WO APl AR ARCE ATTIE T

\ FERE AR e |
(/e 92999 )

------ fﬁ}“ﬂob evaluation is the technique of

A S & the job and not the man.
(G . (Fill in the blank)
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oM TP T 7S <+, Wieera=
27 | (=T 912 299 1)
(g) The selection procedure ends with_ the

of a worker on the job.
(Fill in the blank)

meﬁuﬂw_w.
51T 23 | g (T D12 279 1)

(h) Counselling is the discussion of an
problem with an employee.
(Fill in the blank)

A (2@ ORI GGa PR
GO TG | (=71 I12 979 1)

(i) When the employee feels that an
injustice has been done, it becomes a

@R Yo THIRNE TR FE (@ (9T (Fa©

(i) complaint (SfSCAsICeT)
(i) dissatisfaction (SFTEE)
(i) grievance (‘€% Hi7Ifee)
(iv) punishment (*Iif&e)

(Choose the correct answer)

(%) qfz CTS)
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/ ' jecti i 1) The basic job of every executive is
() The basic objective of industrial health U ¢ basic ] ry

s T QIR I S 2
SIfEIF FZN I6 Sl 2e , (i) planning
() prevention of disease and injury sl

Slol SIE SNEoE il Tl | )
| (i) organising

(i) medical reimbursement 1

i oz | ARsloE
(i) cure of the diseases ' (iii) decision-making
o efoE : e
(iv) All of the above : ke
Toifaoe SIBIaE20! (iv) coordinating
(Choose the correct answer) = AL .
(S%Co! R Gle7es])) (Choose the correct answer)

: Ty i<l
(k) A large part of compensation that (bwaﬁ%ﬁ .)

people receive from work is b % 4
(m) The success of an organisation depends

Wfé\ﬁﬁﬂ%ﬂﬁ/@ﬁ ozl =B o ey upon the quality of selected i
i iy e e;%%;y _ i eifPra el ST O
- () monetary : | - (i) Machines (FZAIS)
SRR i) Tools (1)

~ (iir) fringe benefits ‘
S Rl |
(iv) None of the above
THARCE B¢ 757
(Choose the correct answer)

(&=l iz CfFseqr)

(iii) Market (IGI9)

(iv) Personnel (39 7=77)
(Choose the correct answer)
(&meh) R Tl SH)

|

T
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(m) In which year National Institute of 2. Write very short answer : (any five)

Labour Management was established ? ' 2%x5=10
MBI W& ARBER 255 s @ oSt Al ]
ot A o oIS byt ©ed 3l ¢ (Ricwica =iwor)
(i) 1950 (>»co) '_ (@) What is human resource management ? -
(i) 1965 (S»ue) : 1 _ NG A=A “AfRpIe Jie S e |
(i) 1947 (3589) ' (b) What is meant by outsourcing ?
(iv) 1975 (Ssa¢) e SEEel Wi & gE e
- Choose t}
R I?@%e;@ag;wer) (c) What do you mean by career
) development ? ;
(0) Social security is concerned with- the (SRR B i g5 e
well-being of
ARG 2 T S A0 A g (d) What is 360 degree performance

appraisal ?

wvo TGl AlwFel e S 62

(i) the consumer

CoTSE] .
fi) the people ' (e) Mention two elements of compensation.
G4 ‘ . SR B AT ST AN i,
‘ : : . [/ nee, Mo, N\
elas L O Ao
‘ (@) the government () What is fringe benefit? 3/ e J0o)
il : : | 5 m ER
S /A ; - ofelEe FRE e B2 \-?V,-_}.;- /\ /
- the children : S Mt A
IRIEE] 5 (g9 Mention two merits of directh(’{;-,-_ﬁ“j_
Ehd lling. f
ol (Choose the correct answer) | o Rk P _ _
(@) Az Cereay) - FOHARES AT 700 R S i |
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(h)

Answer the following :

Te MAIEET ©ed

(@)

(b)

(c)

Mention two significance of labour
welfare to the society.

=31 ST FNCe] SISRCGRI 75] SI*i) S
el '

(any four)
5x4=20

ea 714l ¢ (e sifabrs)

Explain the recent changes VVthh are
taking place in the field of human
resource management.

SR I SRR e TS TS (R

ARRGZ A<l 1 |

What are various factors responsible
for the need of human resource
information system ? Explain.

A AAE ©2 AAted ARG HON (Fa9
(FIEE FECE S CFE 2 IO ¢

Discuss about various objectives of
human resource planning.

SR v AR f[fea SraspTeR SCEToel
1| o0k '

r’-/,__,
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(d)

(e)

(9)

\' \

|
1

]F
..., B3

"z’
'\/'

}

What are the limitations of interview in
selection process ? Explain.

b eferars AR 2=ee SFRARTIR & o
=T <4l |

Discuss about the importance and
needs of executive development in
human resource management.

T AT ARBEETS SRAEEATTE AR
&g ¢ AH (G el T bl 541 |

WihiatiareBthe essentialé-of social
promotion policy ? Explain.

S AETS SibfE et SAMITR 53
fm o I < |

Discuss about various external factors
influencing employee remuneration
policy.

FERE ~RceiiRs SieH ﬁwm\s el [T
T qlfeE EARERMERSIIGI PR 41 |

Briefly. discuss the welfare facilities for
workers under the Factories Act, 1948.

CFER T, 5867 SRS SHIRIC AR
 FEIRET FRAPTR 5 SICEbl 4
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Mention two sigifé_'r}‘cef o
welfare to the society.
=] eTice] FASCE SSRCORN 75 SISz
<4l | :

(h)

Answer the following : (any four)
5x4=20

we IR Ses =1 8 (R sif<o19)

(a) Explain the recent changes which are
taking place in the field of human
resource management.

S T SAREERE e TEsiE e (@Al
ARRETTIZ a9 T4 |

(b) What are various factors responsible
for the need of human resource
information system ? Explain.

ST A ©2 Ao ACEIEHITON (RS
(FEERE RS 2SR (#iEE 2 il FSE
(c) Discuss about various objectives of

human resource planning.

<1/ T PR [fen SrmEiETeIE. bl
5] | S0k i
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(e)

—_—

B = e ! :
: ————aodesin. human
SN e s e . o ————nn
T i P i 2 L
g e, ) e AT = i

I &4 |

e iy ,
<) B‘“(L\Asa aboul N
Needs of executive developm
human resource management.

= 1 a7 4,-",5‘_."'—5‘7.
ey i STATERES e ST

AT F=opy ARG

s f sO
What are the essentials @

promotion policy ? Explam.

4

=5 2 =yent T4
Discuss about various exie
influencing employee remunes
policy. .
et el SR R

(g)

workers under ¢ae Faciorio o

OB

importa nce
ent

-
b 5 T b ) "—f'—._

and

1
el

=

(;fnf

mal factors

aion

TS

¢ SEEIACIETER NWER ”’ng R
. <EEeTees HRAPTIR 5 SHERA S
2 M4 (Sem-4/CBCS) HC3 (HRM)/G 9 2 o)

What is-performance appraisal ?
= Explain the importance of performance
resource

!
l

Briefly discuss the welfare f&aciliﬁeﬁ\\\f&\

5 )

4



4. Answer the following questions : (any four)
' 10x4=40
- oers WIS Oes &)1 ¢ (e b1f<51)

(@) Discuss various managerial and

operative functions of human resource’

management.

Rl T ARBIE SREE TFR i
TG TROTIZ Sl 54 |

(b) What is job analysis ? Describe various
techniques used for analysing the jobs.
2+8=10

ﬂﬁﬁﬁﬁﬁﬂquﬂf%9'ﬁﬁﬁﬁﬁﬁqaCﬁ’_‘ﬁﬁiﬁ
R {Sq (FPEPRR STl 391 |

(c) Discuss various external and internal
sources of recruitment. '

SRR AARIE S SISraa e SHIR SEID]
o2 (I

(d) Discuss about various traditional and
“Ole,». modern methods of training for
A employees in an organisation.

bt o] J&$ﬁ2f5®7§ﬁﬁ$ﬁﬁ$@?WﬁﬁﬁmﬁfﬁlﬁﬁﬂﬂTﬁ
;f’ﬁpf’ _ﬁﬁﬁm:ﬂaﬁwmﬂ—'ﬁFva§<wmﬂmaf¢an
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(e)

(9)

(h)
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What is:performance appraisal?

Explain the importance of performance
appraisal® in human resource
management. 2+8=10

AR SR S 5 2 71 37709 #ARbIEo
Aol EEae &g R 9 |

What is meant by transfer ? What are

its various kinds ? Bring out clearly the .

features of a sound transfer policy ?

2+4+4=10
aﬂﬁ$@1ﬂﬁﬂf%9 TR AT T B2 9T
Wﬁ“ﬁﬁ%ﬁﬁqEﬁmﬁaﬁtﬁﬂtmﬁ%ﬂqfﬁﬁﬁﬁﬁﬂ

What is voluntary retirement scheme ?
Discuss about various issues involved

in VRS for its effectiveness. 2+8=10

(FBRET SRS B S 62 @2 b Feiei]
23051 b SR T e 6 & SieEnl
cll

Examine various legal provisions
regarding safety of workers.

;

ﬁﬁ$aa§rm(ﬁﬁf‘@ﬁﬁﬁ'amaﬁq§°ﬁﬁﬂ
=4 | ;
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What is an industrial dispute ? Discuss
about various provisions of the
Industrial Disputes Act, 1947 for
settlement of industrial disputes.

. S 2580

emifiie am T /52 Sooife fam Felfe
FacE Industrial Disputes Act, 1947-9
ATZRTR. DA <5 |

What are the basic qualities required
for a human resource manager. Discuss
about his role in modern organisation.

9+5=10
SR AT ARBIETRS AR @i [ e

9% (RIS (98 A FRI T —ﬁa?ra‘{i
B <541 |
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